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Sociology faculty mt"mbers and rcst"archns Monica 
Longmore (bottom kft), Wendy Manning (middle) and 
Pegg)' Giordano outsidt" Williams Hall 
Adolescent relationships are focus 
of study funded by $1.3-million grant 
A four-year, S 1.3-million 
grant has been awarded to 
three University sociologists 
to underwrite a major study 
of adolescent dating and peer 
relationships. 
The grant, which pro-
vides S2i2.581 in funding 
this year, is among the larg-
est multi-year research grants 
e\'er awarded to faculty at 
BGSU. 
~This is a very prestigious 
grant,- according to Steven 
Ballard, \ice pro\'OSt for 
research and Graduate Col-
lege dean. "This was a na-
tional competition for fund-
ing. and it shows Bowling 
Green can compete with 
anybody in terms of high-
quality research. -
The chief researchers on 
the project are Peggy 
Giordano, Wendy Manning 
and Monica Longmore, who 
have received the funding 
from the National Institute 
of Child Health and Devel-
opment through the National 
Institutes of Health. 
Although each member of 
the research team comes 
from a different specialty 
within sociology-Longmore 
is a specialist in social psy-
chology, Manning is a de-
mographer and Giordano is 
an expert on adolescent 
behavior-their common 
assessment is that not much 
is known about adolescent 
dating. 
By focusing on the quali-
ties of romantic relation-
ships, the sociologists hope 
to build a portrait of adoles-
cent heterosexual relations 
that can be compared to 
pre\ious studies of adoles-
cent same-gender friend-
ships. 
~Basically, we·re stepping 
back from sexual beha\ior to 
stud\' heterosexual relation-
shi~ and learn how they 
influence adolescent behav-
ior,~ explained Giordano. 
·we know dating is 
related, - added Manning. 
·but how does it relate to the 
context in which sexual 
decisions are being made? Its 
a couple decision and its 
imponant to understand the 
couple context." 
The researchers also want 
to learn more about how 
adolescent boys and girls 
influence each other. 
-in the (sociological) 
literature, the emphasis is on 
same-sex peer group influ-
ences. we·re arguing that the 
opposite sex can also be an 
imponant source of influ-
ence-not just sexually. but 
with problem beha\iors, like 
drug use and drinking. -
noted Longmore. 
While the common ste-
reotype is that boys have a 
more negati\'e influence on 
girls than \ice \'ersa, that 
mav or mav not be the case. 
the' sociolo'gists say. 
For their stud\: the soci-
ologists \\ill conduct in-
home inten·iews with a 
random sample of 1.500 
adolescents in the Lucas 
Countv area who are in the 
seventh, ninth and ele\·enth 
grades. A parent or guardian 
also will co~plete a shon 
questionnaire. 
The studv \\ill include a 
follow-up in'ten·iew one year 
after the initial inten·iew, as 
well as 200 in-depth inter-
\'iews to gather information 
on relationship issues that 
adolescents think are impor-
tant. 
Assisting the faculty on 
the project will be four 
graduate students and more 
than a half dozen advanced 
undergraduate students 
enrolled in a sociology class 
being team-taught by the 
professors in the spring. 
Depa1 tments tal~e initiative in efforts to add enrollment 
The Universitv has added 
an incremental approach to 
increasing student enroll-
ment. 
It looks not at recruiting 
large numbers of students in 
general, but at how depart-
ments can bring in small 
numbers of new students 
through a planned effort 
using limited resources. 
Together, these small 
gains reap large rewards for 
the Universitv or, as admis-
sions Directo~ Michael 
Walsh said in describing the 
enrollment initiatives: MSuc-
cess is the sum of all the 
pans.-
In the summer of 1997, 
President Sidney Ribeau 
issued a challenge to colleges 
and departments to increase 
the l.Jniversitvs Full-Time 
Equivalents figure to 16,000. 
Included in the challenge 
were both retention and 
new-student targets. Enroll-
ing 600 more students by fall 
1999 was the latter goal. 
which the University has 
met. 
\\ben considered in 
terms of state funding, 600 
students equals S6 million. 
so the payoff is significant, 
Walsh noted, adding that the 
initiative program \\ill be 
continued. 
Though faculty and staff 
had long talked with admis-
sions staff about ideas to 
increase recruitment, the 
Universitv had no formal 
plan to c~llaborate with 
depanments on area-specific 
eff ons. With the presidents 
commitment to help, things 
started mO\ing. The only 
criteria were that the plan 
had to be reasonable, the 
depanment had to take 
responsibility for it and the 
projected return had to 
justify the COSL 
The almost surgical ap-
proach has produced some 
creative plans, Walsh said. It 
has inspired depanments 
and colleges to think about 
where they might find pro-
spective students and how 
they might sway them to-
ward choosing BGSU. So far, 
their enrollment goals ha\'e 
ranged from as few as five to 
as manv as 130 new stu-
dents. , 
All the enrollment initia-
tive acti\ities help personal-
ize the Universitv to stu-
dents, which ca~ of ten be the 
deciding factor in a students 
choice of colleges, Walsh 
said. 
While the ideas must 
come from the departments, 
the admissions staff pro\ides 
consultation and administra-
tive help. In addition, the 
University has made funds 
available to augment re-
sources the depanments 
allocate to their recruitment 
efforts. 
Discovering a unique 
opponunity can be key. 
Research by the admissions 
staff discovered that very few 
students \\ith ACT scores 
between 23 and 25 and a 
grade point average of 3.25 
or above were recei\ing 
scholarship money from 
public universities in Ohio. 
This led to the development 
of a plan to pro\ide match-
ing funds for depanmental 
scholarships, renewable for a 
second year if the student 
maintains a good academic 
standing. The idea originally 
came from the College of 
Business Administration, and 
is now being used by se\"eral 
depar.ments. 
So, for example, if a 
depanment allocates S 100 to 
a student and the Universitv 
contributes another S400, , 
the total is about enough to 
cover the costs of books for a 
vear. Often. this assurance 
~\·ill help solidify an admitted 
students decision to enroll at 
United Way Day 
BGSU, Walsh said. 
However, it is important 
to remember that -mone\' 
without recruitment do~n·t 
work, - he said. That is wh\' 
most of the initiath·es hav~ 





follow-up to admitted stu-
dents and an emphasis on 
contacting potential students 
earlier than before. 
The adoption of a letter-
writing campaign by depart-
( Continued on page 4) 
Tim Tcggc, \\bod County director for tht" United \\ay of Grt"alcr Toledo, presents 
President Sidney Ribeau with a plaqut" in 1-ccognilion of the Uniwrsitys inrnlwmcnl with 
United \\ay at the St"pl. 2 kickoff for this )'Cars campaign. 
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Human resources office has key role in ASC goals 
It's no coincidence that 
the words ·ttuman Re-
sources· appear in six of 
Administrative Staff 
Council's nine goals for this 
vear. 
, ASC leaders have ex-
tended their planned team 
approach to the human 
resources office, whose 
support they consider vital 
for accomplishing several of 
the goals. The first five, all of 
them related to compensa-
tion, have n·en been ranked 
in priority order for the 
office, said council Chair 
Paul Lopez, WBGU-Tv. 
Although others may be 
added to the list as the vear 
progresses, the nine goili 
adopted by ASC on Sept. 2 
involve: 
•Compensation plan, 
including work v.ith human 
resources regarding indi-
vidual salary issues such as 
inversion (when new staff 
members are hired at higher 
salaries than comparable 
current staffi, compression 
(when new staff salaries are 
near those of staff \\ith more 
BGSU experience) and iden-
tifying appropriate criteria 
for determining adjustments. 
The goal also entails 
market analysis of adminis-
trative staff and coaches' 
ranges/positions and market 
exceptions. 
The human resources 
office is aware of situations 
such as staff members still in 
!he first quartile of their pay 
ranges after l 0 years at the 
University, Lopez said. 
And hiring someone 
specifically to address com-
pensation and classification 
issues indicates the offices 
commitment to addressing 
them, added ASC Chair-Elect 
Mary Beth Zachary, Libraries 
and Leaming Resources 
(LLR). Sept. 10 was the 
application deadline for the 
new compensation and 
classification analyst posi-
tion. 
•Unit-ltvtl merit and 
"supu-mcrit" criteria. The 
idea, in conjunction with 
human resources, is •to help 
begin (and complete) the 
conversation .. between staff 
and supervisors toward 
creation of merit documents. 
Understanding and commu-
nicating the process and 
assuring accountability at 
human resources is also pan 
of the goal. 
faery unit will create 
merit documents that will let 
staff know what constitutes 
~meritorious., performance, 
Lopez predicted. He noted 
that LLR is one unit that 
already has good documents, 
developed when Linda 
Dobb, now interim provost 
and \ice president for aca-
demic affairs. was dean. 
•Pe,-formance n·aluation, 
which has been the focus of 
an ongoing study funded by 
human resources and con-
ducted bv the Universitvs 
Institute 'for Psychologi~al 
Research and Application. 
A preliminary report of 
findings from focus-group 
sessions and a campus-wide 
survey is expected soon, 
followed by a full report by 
months end, Zachan· said. 
She said she ho~ to 
have an anah-sis of the data 
in time for AsCs Oct. 14 
meeting. She added. how-
ever, that based upon pre-
liminary indications, she 
could feel -fairlv confident-
sa)ing that staff generally 
believe the evaluation pro-
cess is all right but the tool 
(evaluation form) ·needs to 
be reworked. -
The same form doesn·t 
work for n·el')· person, 
Zachaf)·continued,si)ing 
that mavbe each unit should 
identify' attributes it values 
and work e\·aluations around 
what each attribute means to 
the unit. 
Several different forms 
might be needed, Lopez 
agreed, suggesting that they 
might be monitored through 
a ·clearinghouse" such as 
human resources. 
Most administrative staff 
think their evaluations 
should be performance-
based, Zachary said. But 
under the current format, 
they're being evaluated on 
things that aren't necessarily 
job-related, Lopez added, 
asking how someone in a 
merit system can be fairly 
compensated in that case. 
•Administrative staff 
teaching compensation, 
which has been studied by 
an ASC ad hoc committee. 
With the panel ha\ing been 
in place for two years, 
council's bylaws require that 
it either be made permanent 
or disbanded. 
ASCs Executive Commit-
tee has decided to disband 
it-another standing com-
mittee wasn't wanted-but 
councils Salarv Committee 
will take up the issues and 
present them to Dobb. 
The issues stem. Zachan· 
said, from ·a huge disparit~:­
in pay between (and among) 
faculty and administrative 
staff who teach. 
• lnccnth·c program to 
reward ~high performers-
and those at their pay-range 
cap. 
Such a program would 
pro,ide some compensation 
for staff who, because thev're 
at a cap, are ineligible for 'a 
salal')· increase otherwise, 
Lopez pointed out. 
He said an incentive 
program and -super merit" 
could -come together," but 
that won't be known until it's 
discussed \\ith human re-
sources and people who 
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Paul Lopez and Mary Beth Zachary 
would be affected. 
•Handbook, which hasn't 
been updated for four or five 
years, Zachary said. She said 
she"s hopeful that the paper 
copy will be done by the end 
of October. After that, it will 
go on the Web and be pan of 
someone's work on an ongo-
ing basis, she said. A process 
for continuous updating and 
distribution will be devel-
oped in conjunction \\ith 
human resources. 
•Professional dn·elop-
ment workshops. ASC wants 
to continue last years eff on 
to address workplace needs 
through human resources-
funded -invest in Yourself" 
workshops. Council also 
plans to investigate, with a 
new campus training coordi-
nator, development of a 
database of all professional 
development activities done 
bv administrath·e staff. 
, •ASC \Veb/Jistproc pres-
ence, for distribution of 
meeting minutes and up-
dates, as well as the hand-
book and other messages. 
-1 think we (administra-
tive staffi don't have a cohe-
sive image" due to disparate 
jobs, Zachary said. Beefing 
up ASCs electronic presence 
is one way to help that, she 
said. 
Douglas Burns, North-
west Ohio Educational Tech-
nology Foundation, will 
handle \\'eh duties for coun-
cil. Lopez said. 
•Scholarship endowment 
goal, which will be set fol-
lo\\;ng investigation of 
matching-£ unds opponuni-
ties like the one ASC had 
,,;th the alumni affairs office 
two years ago. 
Fee waiver changes proposed 
Proposed changes in the 
Universitvs fee waiver policv 
are going' to the Presidents ' 
Cabinet today (Sept. 13), 
Administrative Staff Council 
heard at its Sept. 2 meeting. 
Probably the most signifi-
cant change would be indefi-
nite fee-waiver eligibility for 
spouses and children of 
retired, full-time administra-
tive staff, said Donna 
Wittwer, human resources. 
She was reporting to ASC 
from a committee which had 
administrati,·e and classified 
staff representation. The 
panel is also proceeding with 
a similar proposal for classi-
fied staff, she noted. 
Fee-waiver eligibility for 
dependents of retired staff 
has been limited to five vears 
after the employee's reti.:C-
ment. The revised version, 
which matches the pro\ision 
for emeritus faculty mem-
bers, specifies that the ben-
efit would apply to the co-
habitant spouse and children 
of full-time staff who had 
retired after 10 or more vears 
of full-time senice at th~ 
University. The spouse and 
children would also have to 
D 
be dependents of the staff 
member at the time of retire-
ment. 
The staff member must be 
retired both from the Univer-
sitv and from either the 
Pu'blic Employees Retire-
ment System or State Teach-
ers Retirement System, 
Wittwer said. Whether re-
tirement under the new 
Alternative Retirement Plan 
would qualify is a -hanging 
issue~ that v.ill be discussed 
v.ith the cabinet and the 
Board of Trustees. she said. 
Another rnision. should 
the trustees ultimately ap-
prove, would change the 
basis for the benefit from 
courses to credit hours. 
Under the current poliC): 
full-time staff rnav enroll in 
four courses per ~-ear, not to 
exceed two per academic 
term, and receive the fee 
waiver. Those figures would 
change to a maximum ofl 5 
credit hours per year, not to 
exceed eight hours per se-
mester when working, under 
the proposal. 
That change would pro-
,;de more flexibility, Wittwer 
said, explaining that some-
one who wanted to take a 
course \\ith a laboraton· 
component couldn"t take 
another course now because 
the lab constitutes a second 
course. 
The number of credit 
hours would be prorated for 
pan-time staff. who could 
take their hours at am· time 
during the year. Fore~­
amplc. she noted. summer is 
the best time for pan-time 
dining senices staff to take 
courses. 
The language regarding 
credit hours would also be 
added for facultv, she said. 
The remaini~g recom-
mended changes are clarifi-
cations, including the status 
of a spouse of a deceased 
staff member. In that situa-
tion, a \\idow or widower 
maintains the right to receive 
the benefit, but if he or she 
remarries, it no longer ap-
plies. 
The committee hopes to 
take the proposal to the 
trustees at their scheduled 
Oct. 8 meeting, but it will 
continue to work on unre-
solved issues after that, 
Wiuwer~id. 
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Distance learning Initiative launched 
A \'irtual ribbon cutting on Sept. 7 helped mark a new era 
for uaining librarians in Ohio. 
The ceremonies introduced the OhioLEARN MlS Pro-
gram. a distance learning initiative between the Kent State 
Unh·ersity School of Library and Information Science and its 
partners at Bowling Green, the University of Cincinnati and 
Ohio University. 
Funded by a federal Library Services and Technology Act 
grant, the specialized master of library science degree pro-
gram uses digital videoconferencing technology to deliver 
course-related information to students electronicallr via the 
OhioLEARN network system. The Ohio Public Library lnf or-
mation Network and lNFOhio, the information network for 
Ohio schools, \\'ill join the project as content providers. 
The OhioLEARN program ushers in new opportunity for 
northwest Ohio residents, according to University officials. 
Since 1996, Jerome Library has been a host site for Kent 
States library science program, and during that time, more 
than 70 northwest Ohio students have enrolled. Enrollment 
in the OhioLE.\RN MlS program is limited to 15 students per 
site. Students who begin course work this fall and make 
acceptable progress can expect to recei\·e the dl'gree by the 
fall 2001 commencement. 
BGSUs first OhioLEARN class participated in the \'irtual 
ribbon cutting. Among those on hand was Linda Dobb, in-
terim provost and vice president for academic affairs. When 
she was dean of Libraries and learning Resources, Dobb 
worked with Danny Wallace. director of Kent's School of 
Library and Information Science. to obtain more than 
$300.000 in grants to support the new endeavor. 
Pargament to open forum series 
Kenneth Pargament. psychology, ,,;n discuss -coping 
\\ith Crisis: Strivings and Spirituality- to open the College of 
Arts and Sciences Forum series on Friday (Sept. 17). 
He \\;II speak at 11:30 p.m .. follo\\ing a noon luncheon in 
the Towers Inn, McDonald West. 
Pargament, author of a recent book, The Psychology of 
Religion and Coping. is among a gro,\;ng group of social scien-
tists. mental health professionals and physicians who study 
the role played by religion in daily life and indh·idual well-
being. 
His Friday presentation will focus on the importance of 
indi,·idual stri,·ings, their connections to spirituality and their 
implications for mental and physical health. 
Cost of lunch is S5. 75. Indi,;duals interested in the free 
12:30 p.m. forum may come then. Reservations are requested, 
however. and may be made by calling the colleges deans 
office (2-2340). 
Grad students wanted for GA jobs 
The directors of Projeel PICT (Presen·ice Infusion of 
Computer Technology) are seeking two graduate students to 
sen·e as graduate assistants 20 hours per week through the 
fall and \\inter semesters. and possibly next summer. 
Recently funded by the U.S. Department of Education. the 
Project Pl CT grant focuses on computer training of 
presen;celinsen;ce teachers and College of Education and 
Human Development faculty. 
One of the positions requires moderate to advanced tech-
nology skills, including use of word processing. database and 
spreadsheet applications, and multimedia/hypermedia devel-
opment (Web page design. development and maintenance). 
Ability to troubleshoot computers would also be helpful. 
The student in the position would be a resource person to 
faculty both during training sessions and technology imple-
mentation in classes. 
The second position requires great organizational skills 
and basic technology skills, including word processing and 
data entry. Assisting with focus groups will be among that 
person's duties. 
For more information, contact either Rachel Vannatta {2-
0451; n·anna@bgnet.bgsu.edu) or Blanche O'Bannon 
(obannon@bgnet.bgsu.edu}, project co-directors. 
f acuity Senate chair hopes 
to move business efficiently 
Moving business along 
efficiently will be high on 
Faculty Senates agenda this 
year, according to new senate 
Chair Henry Garrity, ro-
mance languages. 
"I fully expect that this 
will be a relatively calm 
year," he said, noting that 
"certain contentious (pay-
related) issues" that have 
arisen annually will now be 
covered under the 
University's long-range com-
pensation plan. 
But some interesting 
issues will still be coming. he 
said, citing revised policies 
on conflict of interest and 
academic honesty as ex-
amples. 
The senates Faculty 
Welfare Committee brought 
forward a draft conflict-of-
interest policy in March, but 
the Senate Executive Com-
mittee returned it for re,;. 
sions, Garrity said. 
What the executive com-
mittee is seeking is a general. 
loosely defined policy with 
mechanisms for helping the 
Univer..itv resolve conflict-
of-interes't questions, he said. 
The feeling, he added. is that 
the policy will evolve as 
issues come up and prece-
dents are set. 
Because government 
grants go through the Gradu-
ate College. it deals \\ith 
conflict-of-interest issues as 
well as the related conflict of 
commitment-to the Univer-
sitv versus the source of a 
g~nt. for instance, Garrity 
said. 
Comingfrom the senates 
Commiuce on Academic 
Aff air"s \\;II be a proposed 
Hrnf)· Garrity 
re\'ision of the existing aca-
demic honesty policy. 
He said there are -au 
kinds of new attitudes-
about the subject, related to 
issues such as Internet use. 
the -increasing impossibil-
ity- of monitoring plagiarism 
and whether an honor code 
should be enacted. 
Manv students, for in-
stance, don't ,;ew taking 
information directlv from the 
Internet as dishon~t. he 
said, adding that -a lot of 
students. all over the coun-
try. increasingly make a 
distinction between what 
they think is cheating on a 
test and a non-personally 
researched paper. -
The senate \\;U tn· to 
address the new issu~ in the 
updated poli~: he said. 
Going ro the Commiure 
on Academic :\ff airs. mean-
while, \\ill be a discussion 
item-whether the current 
grading system should he 
changed. 
Garritv said he \\ill ask 
the com~ittee to talk about 
whether the present system 
is -doing the job we want it 
to do- and prO\;ding desired 
incentives. 
Students will be asked 
what thev think about the 
pros and.cons of a change, 
he noted. 
Another matter with links 
to last Jear has to do with 
facultr C\·aluations. which 
Undergraduate Student 
Government would like to 
see accessible to students on 
the Web, Garrity said. 
Accessibility of deans' 
evaluations was debated last 
year as pan of a proposed 
Academic Charter amend-
ment which was tabled bv 
the Board of Trustees in ' 
February. 
Saying that everyone 
should he treated the same, 
Trustee Michael Marsh of 
Bowling Green called at that 
time for a comprehensive 
poli~· on Uni\·ersity evalua-
tions that would also inrnlw 
facultv evaluations. 
Girrit\' said, as he had 
then, that a standard e,·alua-
tion will he needed across 
campus. If the evaluation is 
-a valid instrument. then its 
not going to be perceived as 
negative.- he said. An online 
questionnaire that could be 
tabulated clectronicallv 
might be desirable. he.added. 
Students must also com-
mit to completing evalua-
tions regularly, so a low 
return rate won't be held up 
as representative of an entire 
class. he said. 
If the questions of return 
rate and uniformitv of the 
instrument are addressed, 
the Senate Executi,·e Com-
mittee doesn't believe facultv 
Wl'uld have a problem \\ith · 
e\·aluations being easily 
accessible. Garrity said. 
Senate approves committee move 
Faculty Senate began its 
new year Sept. 7 \\;th a light 
agenda. including just one 
piece of new business. 
That was a resolution, 
adopted by the senate, which 
makes the Universitvs Gen-
eral Education Com~ittee a 
subcommittee of Under-
graduate Council. 
The resolution notes that 
the committee was estab-
lished to detennine Uni\'er-
sity requirements regarding 
general education, but it 
needs more rapid implemen-
tation of changes and 
courses to fulfill the require-
ments. 
Also needed, the resolu-
tion adds, is a mechanism to 
allow faculty input and 
facilitate communication 
between the committee and 
facultv. 
As, a subcommittee of 
Undergraduate Council, the 
General Education 
Committees decisions and 
recommendations \\;U be 
re\;ewed both bv council 
and Facultv Se~tes Com-
mittee on Academic Affairs. 
Its policies \\;U be approved 
by council and the senate 
through CAA 
Each of the undergradu-
ate colleges must be repre-
sented on the General Edu-
cation Committee. CAA 
Chair Judy Adams, medical 
technology, said her commit-
tee hoped to increase owner-
ship within each college by 
encouraging participation for 
each in general education 
decisions. 
Tf)'ing to increase faculty 
involvement in such deci-
sions was also pan of CAAS 
intent when it forwarded the 
then-proposed resolution last 
month. she said. 
On other matters, the 
senate heard: 
•From President Sidney 
Ribeau that money no longer 
needed for the former earlv 
retirement program is bei~g 
reinvested to hire more full-
time facultv for the future. 
The idea ~to rebuild the 
facultv and reduce the fac-
ultv-student ratio over the 
ne.~t several vears, he said. 
The president also reiter-
ated that departmental merit 
documents should be consid-
ered ·1i\;ng documents~ that 
reflect whats important to 
indh;dual academic areas. 
The\· were -never intended 
to bC can·ed in stone,- he 
said. 
Responding to a question, 
Linda Dobb. interim provost 
and ,;ce president for aci-
demic affairs, added that 
merit documents are not 
looked at criticalh- at anv 
level above the departmental 
level. 
• ..\ report on the 
Universitvs nC\v Information 
Technology Committee from 





chairing the committee, 
((ontinued on page 4) 
Volunteers sought 
for Homecoming 
The Universitv will 
welcome alumni ~nd the 
community to campus next 
month for the last Home-
coming of the century, part 
of an entire week of aCU\'i-
ties called FakonFest '99: 
Soaring into the Millen-
nium. ~fany special events 
ha\·e been planned and a 
number of volunteers are 
needed to help make them a 
success. 
Help is especially needed 
on Fridav, OcL 8, and Satur-
day, Oct.' 9, according to 
Zoe. Klopf. Homecoming 
volunteer coordinator in the 
alumni affairs office. Most 
of the duties center around 
decorating, greeting and 
assisting attendees. helping 
with food preparation and 
.cleanup, and providing on-
campus transponation to 
and from events. Shifts are 
about three hours long, 
with some variations. 
Opportunities to volun-
teer will begin the morning 
Senate 
(Continued from page 3) 
which is advisor.' to the 
provost and wilt' meet twice 
monthh: Albrecht said. 
Adams noted that the 
committee has been given 
the task of writing, imple-
menting and evaluating a 
responsible technology use 
poli~: The provost's office 
produced a preliminary draft 
of such a poli~· last spring 
and assigned responsibility 
for collecting campus reac-
tion to CAA. 
•An off er to help faculty 
\\ith promotion of their 
acti\ities, as well as \\ith 
sensitive issues and report-
ers' inquiries. from Kimberly 
of Ocl. 8 with the Pioneers 
Reunion in Olscamp Hall. It 
runs until late af temoon, 
followed that evening by 
the Black Alumni Social in 
~tileti Alumni Center. 
On Saturdav. C\·ents 
include the all~y Mileti 
Center Open House, the 
Decade of the '50s reunion 
brunch in the Student 
Union and the All-Alumni 
Tent Party at Do}1 Perry 
Stadium. Later that day, the 
Black Alumni will hold a 
dinner, dance and gospel 
choir concert at the Towers 
Inn Restaurant in 
McDonald West. Al.so that 
evening, the Falcon Flames, 
a new group for couples 
who are both alumni, will 
host a wine-casting party at 
Mileti from 7-10 p.m. 
For more information or 
to volunteer, contact Klopf 
by Wednesday (Sept. 15) at 
2-7261 or email 
zlk300 l@bgneLbgsu.edu. 
McBroom. director of the 
Office of Marketing and 
Communications (formerh-
public relations), and Teri. 
Sharp. the offices director of 
media relations. 
The office·s mission is to 
help people understand more 
about BGSU. ~kBroom said. 
noting that its new name is 
aimed at encompassing a 
broader scope of collabora-
tive work with divisions and 
departments to promote and 
advance the Universitv. 
•A memorial resol~tion 
in honor of Ernest Cham-
pion, professor emeritus of 
ethnic studies, who died 
April 29. 
job postings ..... . 
FACULn· 
Computer Science. Assis-
tant professor, tenure track. 
Call Ron Lancaster, 2-8697. 
Deadline: Jan. 10. 2000. 
Contact human resources 
-----· 
at 372-8421 for information 
regarding the following: 
ADMINISTRATIVE 
Director of Major Gifts 
(~t-097)-Development. 
Administrative grade level 
18. Deadline: Oct. 10. 
1n memoiy 
• • • • • 
Mary S. Marsh. 87. died July 12 in Miami. Fla. 
She was a librarian at the University for many years follo\\ing 
the death of her husband, Dr. John ~farsh. who headed health 
senices on campus from 1957-64. 
Departments 
(Continued from page 1) 
menl5 to contact admitted 
students has been \'CT\' suc-
cessful, and more tha~ 90 
percent of admitted students 
now .recei\'e one or more 
written communications 
from departments, further 
strengthening the 
Uni\'ersity's relationship with 
those students. 
students taking Advanced development for K-12 teach- ideas with one another, 
Placement economics ers, who can then share the Walsh noted. 
courses in high school to let information with their stu- The University has also 
them know about Uni\'ersit\' dents. For the second year reached out to its alumni to 
degree programs in the field. now, representati\'es from make it easier for their chil-
Graduate programs can environmental sciences and dren to attend BGSU. To 
also benefit from this type of the scientific technical writ- encourage them to come, the 
approach. The graduate ing program ha\·e been offer- Alumni Legacy program now 
program in accounting has ing workshops for high allows sons and daughters of 
initiated contact with under- school teachers and students out-of-state alumni to enroll 
-~fam· of the initiati\'Cs 
in\'Ol\'e f~culty stepping 
for.vard and interacting v.ith 
students at a much earlier 
time,- Walsh said. This often 
invol\'es focusing.on a par-
ticular group. The depart-
ments of German, Russian 
and East Asian languages 
and romance languages have 
im·ited high school foreign-
language students to campus 
for C\·ents such as -sla,ic 
davs- and -French davs.-
Likewise, the econom'ics 
department has targeted 
graduate students and col- on the many career opportu- at in-state tuition rates. 
lege graduates who are mem- nities in those areas. This While BGSU has always 
bers of accounting honorary year, representatives from the done well with children of 
societies. Depanment of Mathematics alumni, the legacy program 
Making large ideas more and Statistics will be doing has significantly increased 
concrete can help students the same thing. the out-of-state representa-
think in terms of college There have al.so been tion, Walsh said. 
careers. With this in mind. interdisciplinary collabora- As the enrollment initia-
the College of Technology tions, such as a team from ti\'es continue to be success-
has welcomed junior high the College of Arts and ful, the program has picked 
and high school students to Sciences working together up speed. From the initial 21 
its facilities to show them the on a pre-law initiati\'e. En- the first vear, there are now 
\\ide range of job possibili- rollment Committee meet- more t~n 36. and as partici-
ties v.ithin technology. ings have been fruitful op- pants become more experi-
Some of the initiatives portunities for participants enced, the quality has in-
al.so in\'olve professional to share their successes and creased as well. Walsh said . 
ca.mpus calendar . ................ . 
Monday, Sept. 13 
Public skating, 2:15-3:45 p.m., lee Arena. -cheap skate-
admission is 52.50. 
Women Graduate Students Support Group, 4 p.m .. 
Womens Center, 107 Hanna Hall. 
Auditions for the BGSU Theatre production of 
-shakuntala,- 7 p.m., 400 Uni\'Crsity Hall. 
Auditions for the BGSU Theatre production of -rower: A 
Federal Theatre Project Living Newspaper.- 7 p.m .. 402 Uni-
,·ersity Hall. 
Tuesday, Sept. 14 
CTLT workshop, -integrating Technology in Teaching and 
Leaming: Perspectives and Problems,- l I:30 a.m.-1 p.m .. 
Pallister Conference Room, Jerome Library. To register, con-
tact Geri Ludv.ig at 2-6898 or email 
glud\\ig@bgnet.bgsu.edu. 
Women in Faith Communities Series, -Lutheran Voices. -
led by Re,·. Karen Thompson of UCF. noon-1 p.m., \\'omens 
Center, 107 Hanna Hall. 
Auditions for the BGSU Theatre production of 
-shakuntala,- 7 p.m .• 400 University Hall. 
Auditions for the BGSU Theatre production of -rower: A 
Federal Theatre Project Living Newspaper,- 7 p.m., 402 Uni-
,·ersity Hall. 
Eating Disorders Support Group, 7-8:30 p.m .• Womens 
Center, 107 Hanna Hall. 
\Vednesday, Sept. 15 
Brown Bag Luncheon, ~women in Science: A Short His-
tory, a Personal Narrative,~ with Deanne Snavely, chemistry, 
noon, Womens Center, 107 Hanna Hall. 
Women's soccer hosts Kent State, 4 p.m., Cochrane Field. 
Latino Networking Committee reception for those inter-
ested in the Latino community, 5-7 p.m., lee Arena Lounge. 
Faculty Artist Series concert, featuring \iolinist Movses 
Pogossian and pianist Robert Satterlee, 8 p.m .. Bryan Recital 
Hall. ~foore Musical Arts Center. Free. 
Public skating. 8-10 p.m .. lee Arena. 
Thursday, Sept. 16 
CTLT workshop, ~Setting Up Your WebCT Course.~ 10 
a.m.-noon, 128 Hayes Hall. To register. contact Geri Ludv.;g 
at 2-6898 or email glud\\ig@bgnet.bgsu.edu. 
Affirmath·e Direction Series presentation on sexual ha-
rassment in academia, fulfills the attendance requirement for 
sexual harassment prevention training, I :30-3 p.m., Pallister 
Conference Room, Jerome Library. 
Presentation, -Sex Appeal and Flex Appeal in the Physi-
cally Active Woman,- by Precilla Choi, visiting faculty mem-
ber from Keele University. England, 3:30-5 p.m .. I08 Eppler 
~orth. 
Greatest Foreign Films of the Century Series. -Ladri di 
Bicicleue- (The Bicycle ThieD. a 1948 film by Italian director 
Vittorio DeSica, 8:15 p.m., Gish Film Theater. Free. 
\isionlite, 9 p.m., Womens Center. 107 Hanna Hall. 
Friday, Sept. 17 
Public skating. noon-2 p.m .. lee Arena. -cheap skate-
admission is 52.50. 
Saturday, Sept. 18 
Women's tennis hosts BGSU Im·itational. 9 a.m., Keefe 
Courts. 
Women's cross country hosts ~kl Brodt Im·itational. 
11:30a.m. 
Men's cross country hosts Mel Brodt Invitational. 2:45 
p.m. 
Women's golf hosts Falcon Imitational. all da)-, Forrest 
Creason Golf Course. 
Public skating. 8-10 p.m .. lee Arena. 
Sunday, Sept. 19 
Women's tennis hosts BGSU Imitational, 9 a.m., Keefe 
Courts. 
Women's golf hosts Falcon Imitational, all da)-, Forrest 
Creason Golf Course. 
Faculty Artist Series concert, featuring \iolist Nancy 
Buck and pianist Laura Melton, 3 p.m .. Bryan Recital Hall, 
~toore Musical Ans Center. Free. 
Special Sunday Matinees silent film series. hosted by film 
critic and collector Jan Wahl, presents -The Thief of Bagdad, -
a 1924 film by director Raoul Walsh and starring Douglas 
Fairbanks, 3 p.m., Gish Film Theater. Free. 
Public skating. 7-9 p.m. lee Arena. 
Continuing events 
Through Sept. 24 
Art exhibits, -once ls Ne,·er Enough: Textiles. Ancestors 
and Reburials in Highland ~fadagascar,- Willard Wankelman 
Gallery, and -Different Voices: ~ew An from Poland,- Dor-
othv Uber Br.·an Galler.-, both in the Fine Arts Center. Galler.· 
ho~rs are 10 ~.m.-4 P-~- Tuesday-Saturday and 1-4 p.m. · 
Sundays. Free. 
